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Supplier Code of Conduct
China Resources Sanjiu upholds the core value of integrity of China Resources, being
honest with shareholders, customers, employees and the society.
The managers and employees of China Resources Sanjiu strictly abide by the "Regulations
on the Clean and Honest Practice of Employees of China Resources Sanjiu" and the "Five
Commandments for Compliance of China Resources Sanjiu". They abide by laws and
disciplines, strengthen self-discipline, practice clean and honest work, and conduct
standardized business operations.
They strictly adhere to business ethics, carefully safeguard the rights and interests of
customers and consumers, carry out fair competition, strive to provide high-quality,
environmentally friendly and safe products and services, sincerely cooperate with
customers, create value for them and grow together with them. They persevere in opposing
the "Four Forms of Decadence", practice strict economy, oppose waste, seek truth and
pragmatism, serve the public wholeheartedly, constantly strive for perfection and pursue
excellence, and return excellent performance to shareholders and the society.
The cooperation between China Resources Sanjiu and its partners is simply a cooperation
between enterprises, without any personal interest motives.
The employees of China Resources Sanjiu pursue the company's profits and personal values
in the sunlight, regard honesty as an honor and corruption as a disgrace, are loyal to their
duties and abide by the "Regulations on the Clean and Honest Practice of Employees of
China Resources Sanjiu™ and the "Five Commandments for Compliance of China Resources
Sanjiu®”.

China Resources Sanjiu requires that our suppliers and partners abide by the following
code of conduct:

Adhere to the bottom line of integrity and business ethics

(1) Anti-monopoly and anti-unfair competition

Honesty and trustworthiness are the core values of China Resources and the foundation
for China Resources to build its business.

It is necessary to ensure that our business operations do not involve monopoly, bribery,
fraud, unfair competition and other behaviors, and comply with applicable anti-monopoly
and anti-unfair competition laws and regulations.

The following behaviors are not allowed:

e Revealing the company's pricing information, business partner transactions, business
arrangements, etc. to competitors.

e Obtaining competitors' intelligence by improper means such as theft, intrusion,
eavesdropping, bribery, coercion, etc.



We win business opportunities through excellent teams, first-class products and services,
good social responsibility and reputation. We must not directly or indirectly give or receive
any form of bribery, kickbacks or facilitation payments. We require suppliers to
formulate anti-corruption policies and establish compliance inspection systems.
The following behaviors are not allowed:

« Providing, accepting or soliciting any form of bribery, kickbacks or facilitation payments.
« Using third parties to provide, accept or solicit any form of bribery, kickbacks or facilitation
payments.

(3) Anti-money laundering

We strictly follow the applicable laws and regulations on anti-money laundering at home
and abroad.

The following behaviors are not allowed:

« Participating in money laundering activities or helping others conduct money laundering
activities.



« Forcing or allowing child labor (it is prohibited to employ children below the local legal
working age).

« Violating the labor laws of the country/region where the business is located.
 Disclosing or passing on employees' personal privacy information to irrelevant third
parties without consent.

(3) Anti-discrimination and anti-harassment

Everyone enjoys equal human rights and dignity. Discrimination or harassment shall not
occur due to differences in race, ethnicity, religious belief, gender, social identity, status,
physical health, sexual orientation and other factors, nor shall such behaviors be tolerated
or encouraged.

We advocate the following behaviors: Treat every colleague equally and demand oneself
with high moral standards.

For behaviors with discriminatory and harassing implications in the working environment,
have the courage to stop them and report them to the compliance management
department.



reduce the emission of harmful pollutants, and establish a strict management/disposal
system for waste.

e We promise that wherever we conduct business activities, we will comply with the
requirements regarding health, safety, environment and laws.



